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“Standing up and owning it is about acting with integrity. If we say we’ll do something, we do 
it. We understand that trust is earned through behavior, not granted by position, and we talk 
straight. We’re open and candid with each other, even when it’s difficult. 

We understand the importance of our work and take pride in the impact of our contribution. We 
ensure that everything we’re involved in is better because of our participation. Sometimes we 
make mistakes. But when we do, we take ownership and make every effort to fix the mistake. 
And we learn from it so that the mistake isn’t repeated. The way we behave personally is what 
determines the success of our academies.”

- Dr. Trevor Ivey, Chief of Staff  
& Interim Executive Director
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LETTER FROM LEADERSHIP
LSC Family,
With a successful, inaugural year for Liberty STEAM Charter School behind us, we have  
never been in a better position to make a difference in the lives of the children in Sumter 
County than we have at this moment. Make no mistake about it: the LSC mission will pay 
dividends for generations. This is our shared legacy, and we continue to be excited to be  
in the fight for doing better for the children in our community.

With a new group of scholars coming in and a new academy on the horizon, we are excited 
about the possibilities for our team and family and the big things we will accomplish together 
for our scholars in the new school year. And while I begin a new journey and transition out 
of my role as executive director, effective July 15, 2022, I am confident that my predecessor, 
along with our team will be able to continue building this legacy that is Liberty STEAM Charter 
School.

So, let us embrace the moment, seize the opportunity, and relish the good works we will achieve 
by working together. Your love, guidance, and encouragement has created an invaluable 
foundation upon which our scholars continue to thrive and grow. Together, as one team, we will 
win one for the children of Sumter County. And regardless of obstacles, we will continue to work 
diligently to eliminate educational inequities and prepare our scholars for college and career.

I hope this report will show you not only the highlighted successes but the love, commitment, 
and dedication that our team, family, and community has poured into our school and scholars. 
By setting the example, they have upheld our core values, supporting our mission for 
educational equity and liberty for all. I appreciate all of you and the hard work and 

dedication you commit each day as a valued stakeholder.

We Are Liberty For All. 
Sincerely,

Dr. Khalil Graham 
Executive Director, 2020-2022

Hear first-hand from our LSC family 
as they share their experience with 
Liberty STEAM Charter School.
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Established in 2020, Liberty STEAM Charter School is the first public charter school in 
Sumter County. We will offer a kindergarten through 12th-grade STEAM-focused, project-
based, and a personalized learning model that is innovative and unlike any other school 
in South Carolina. We are currently growing to accommodate over 2,000 scholars amongst 
four distinguished academies.

Our vision for LSC is grounded in having partnerships with our local community that push 
the educational experience that our scholars have. Throughout our academic program, we 
want to ensure that we have game-changing opportunities inside and outside the classroom 
for every scholar.

Our model prepares scholars with the academic foundation to pursue college studies or the 
career track and live a choice-filled life. Furthermore, we ensure that they will leave high school 
with real-world skills and habits to succeed in industry careers that offer meaningful salaries, 
aiming to produce upstanding, productive citizens for Sumter County.

We have the ability to shape our 
future by acting with purpose, 

doing the right thing even when it’s 
hard, and owning our work.

Achieving our mission requires the 
Power of the Team and a mindset 

of we, not me. Great things happen 
when we work together and put the 

team first.

At the heart of our culture is a 
passion for growth, the growth 

of our scholars and staff. We 
relentlessly pursue excellence 

every day.

MISSION
Liberty STEAM Charter School works to 
provide all students with equal access 
to a world-class K-12 education in an 
academically rigorous and student-
centered learning environment, creating 
graduates who will be thoughtful and 
engaged citizens prepared to take on the 
leadership challenges of the 21st century.

CORE VALUES

STAND UP 
AND OWN IT

POWER OF 
THE TEAM

PASSION FOR 
GROWTH

VISION
In partnership with our families and the 
community, our vision is to provide real-
world interdisciplinary, personalized, and 
project-based learning experiences through 
a STEAM-based academic program where 
graduates become the next generation of 
leaders, employers, and employees who 
contribute to the economic well-being of 
their communities and families.
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WE KNOW A HIGH-QUALITY EDUCATION 
CAN TRANSFORM 
A CHILD’S LIFE
In this day and time, we need to give hope to our children and families. We believe that 
Liberty is a beacon of hope and empowerment for our community and the  
surrounding areas.

When building our brand identity, we strategically chose the torch to symbolize hope to the 
children and the families in Sumter County, just as our Statue of Liberty’s torch gave hope to 
many people coming to America. Our torch is a constant reminder of the power of choice our 
team, scholars, and families now have.

Liberty provides a power of choice for the parents in our community by providing them with 
promise in their child’s futures. We embrace the importance of diverse communities, cultures, 
identities, and abilities of all scholars and help them foster character strengths essential for 
their own success, empowering them to express their voice confidently and improve the 
world around them. We are proud to be a representation of the community we serve.

WHO 
WE 
SERVE

Scholars Counties

AcademiesZip Codes

192

65% 
of Scholars were Eligible for 
Free or Reduced-Price Meals

60% 
of Scholars were 
Minority Scholars

10% 
of Scholars were Children 
of Military Personnel

10% 
of Scholars were in 
Special Education

3

19
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PASSION FOR GROWTH
We are developing tomorrow’s leaders who will contribute to the economic well-being of 
their communities and families, and we take that very seriously. We create clearly defined and 
measurable high expectations for our scholars to promote academic achievement and good 
conduct, ultimately creating and reinforcing a culture of achievement and support. 
And our scholars are eager to deliver.

*LSC is in its first year and has no comparison data or state standardized assessments that report proficiency levels. We use five MAP data points to capture scholar 
growth over time. Proficiency is calculated according to scholars meeting their individual growth targets compared to national normed benchmarks. LSC’s overall 
grade level proficiency is 85%. Next Steps Guided Reading Assessment is given to scholars six times a year to measure reading and comprehension fluency over 
time. Scholars are typically expected to grow one reading level in a regular school year. Spanish and STEAM assessments are teacher-created under the state 
approved SLO growth measures for teacher evaluation.
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ACADEMIC ACHIEVEMENT FOR 2021-2022*

Kindergarten Math | 73% 

Kindergarten Reading | 82% 

1st Grade Math | 84%
1st Grade Reading | 70%
Kindergarten Reading Level Growth | 4.0 
1st Grade Reading Level Growth | 6.0
Kindergarten - 1st Grade Spanish | 82%
Kindergarten - 1st Grade STEAM | 83%

SEE WHAT OUR PARENTS HAVE TO SAY

“They’ve allowed Chase to maximize his learning abilities in ways that oblige him 
to the classroom. They’re big on showing how proud they are of their scholars and 

pushing them to strive for greatness. He’s always excited about learning because his 
teachers keep him motivated. And they make at-home schoolwork fun by giving us 

parents strategies to help our kids better understand the concepts at home.“

- Chadwick and Monique Simon, parents of Chase Simon

“Pierce will have a solid foundation to grow and expand on as he grows. He’s a natural 
leader and is great at motivating people, and Liberty empowers him to be that because 
they are very motivational and encouraging to him. Whatever Pierce decides to do with 
his future, I know he will be well prepared.”

- Shafara and Warren Douglas, parents of Pierce Douglas
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BEYOND THE CLASSROOM

MILLIONAIRE’S 
READING CLUB

One of our promises to our families is 
that their scholar would read a million 
words this year. Scholars’ reading logs 
were tracked by word count through the 
books they read at and away from school 
throughout the year, and as of May, 100% of 
our scholars joined the millionaires club in 
the Million Word Reading Challenge.

GARDENING
LSC is one of 16 schools in the state to 
receive this year’s Gardening Grant from 
the SC Department of Education. Our 
Enrichment Teaching Team partnered with 
Clemson 4H to incorporate gardening 
during Community Wednesdays to teach 
scholars the basics of gardening and 
healthy eating. As part of the initiative, 
all scholars participated in growing their 
class gardens to see who could build the 
tastiest and healthiest salad.

SPANISH
Throughout the year, scholars participated 
in a Spanish enrichment class comprised 
of physical education, music, and art 
components in the curriculum.

CODING
A coding module was implemented in 
the Project Lead the Way curriculum, 
where scholars were tasked with solving 
problems through collaboration, creativity, 
critical thinking, and communication while 
following the engineering design process 
and understanding sequencing.

MIXED MARTIAL ARTS
We partnered with a local MMA studio 
to provide kindergarten and first-
grade scholars with mixed martial arts 
instruction weekly.

DANCE
We partnered with a local dance studio 
where they taught our scholars basic 
dance techniques, including sequencing 
skills, through an in-depth exploration of 
jazz and hip-hop fundamentals.
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Liberty for all is grounded in the philosophy of team and family. We believe that every team 
member deserves to get 100% of what we can invest in them. We’re setting a standard of 
excellence that we know will impact our team members and encourage our community to create 
pathways of opportunity for educators and staff.

“Liberty stands up and owns that you don’t have to do this alone. They do 
an excellent job of supporting your strengths and giving you professional 
development (PD). Liberty is a place where you don’t just have a seat at 
the table; you are the table – the conversation. At Liberty, my trajectory is 
limitless regarding what I want and the passion I have to grow.”

- Shasta Smith, Lead Teacher & Leader Fellow

“Liberty gave me more than just a job. It gave me a career. Right now, I’m 
serving in the role of Facilities Manager, but in the near future, we’ll be 
opening up another academy, so I’ll be working in both academies while 
managing and training. They’ve provided me with opportunities. So this 
gave me a future, not just a job, a career.”

- Russell Whitaker, Facilities Manager

83%
OF LSC EMPLOYEES 
AFFIRM THAT LSC IS A 
GREAT PLACE TO WORK
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“As parents raising a young African American son in a world like today, we 
want him to have the best opportunity at a quality education. LSC prepares 
scholars for educational excellence with the community’s strong support, 
a clear vision, and an environment that will bring forth the next generation 
of leaders, educators, and employers. I have always believed that when a 
community invests in a child, the return on that investment is so valuable. 
They will remember what the community did for them, which encourages 
the giving cycle to repeat itself all over again.”

- Karen Gaines, parent of Orlando Gaines

COMMUNITY
The community’s most significant gift is the precious resource of their children. But 
they also give so much more. They support us financially, partner with us, provide 
us with resources, and allow us to see all the wonderful things that the city of Sumter 
offers. In return for the community’s generosity, we would like to give back engaged 
citizens and advocates for everything that makes our community a special place.

HERE ARE A FEW WAYS OUR COMMUNITY SUPPORTED US THIS YEAR
• Our community rallied for Teacher and Staff Appreciation Week by giving them shoutouts,

lunch, handwritten notes, cards, f lowers, and sweet treats, and breakfast.

• For 2022, the Sumter community voted Liberty the “Best Elementary School” of Sumter.

• Through various donations, we expanded classroom library access for all kindergarten and
first-grade scholars.

• To help with our Million Word Reading Challenge, we had more than 200 guest readers
volunteer to boost our efforts, virtually or in the classroom, along with various donations.

• Through the Holiday Giving Tree Campaign, the community raised $12,500 for Chromebooks
which are part of our STEAM enrichment lab experiences.

• Thanks to our generous donors, each scholar received a free book from the book fair.

• Our first Eagle Gentleman’s Gathering received support through $15,000 in monetary
donations and ties gifted to each male scholar.

• Our community raised over $2,000 from our Spirit Nights, where businesses would donate a
portion of their sales on that night back to LSC, supporting campus activities.

• $2,500 was contributed to provide every scholar with a free yearbook to capture the
memories created in their year at LSC.
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POWER OF TEAM
When we work as a team, we do better as a collective. Did you know that our charter requires a minimum of 
two service-learning projects to be executed annually? These projects strengthen our community, enhance 
engagement, and enrich the lives of our LSC family. In our founding year, 100% of our scholars have 
participated in one or more of the following academy-wide service-learning projects.

We put considerable emphasis on partnering with our parents. We are in the business of putting our scholars’ needs 
first, and our parents help us do just that. Through communication and collaboration with our parents, we can provide 
their scholars with consistency and support in their learning experience, allowing them to reach their fullest potential.

45 Hours Total Volunteer Hours Completed by Scholars
650 Hours Total Volunteer Hours Completed by Parents

HOLIDAY CANNED FOOD DRIVE 
The LSC family collected 965 canned and 
non-perishable food items, which were 
donated to a food pantry in South Sumter.

MILITARY CARE PACKAGES 
The LSC family collected over 3,200 
items to put together 300 care packages for 
airmen at Shaw Air Force Base. The scholars 
also completed a service-learning project in 
April, which coincided with honoring our 
scholars who are children of military personnel.

AMERICAN HEART 
ASSOCIATION FUNDRAISER 
Nurse Katy led a three-week academy-
wide campaign with classroom lessons 
and read-alouds promoting a healthy 
heart. Our team and family exceeded 
our fundraising goals by raising $4,500, 
and as promised, Nurse Katy kissed a 
pig on National Pig Day.WREATHS ACROSS AMERICA 

The LSC family sponsored 450 wreaths as part of 
the annual Wreaths Across America Campaign. 
These wreaths were placed on the graves of 
local veterans here in Sumter by volunteers 
such as our team members, families, scholars, 
and stakeholders.

COMMUNITY-WIDE LITTER  
PICK-UP EVENTS
The LSC community participated in 
four community-wide cleanup campaigns 
this year by picking up 42 bags of litter 
in and around our community.

END OF YEAR FAMILY ENGAGEMENT PANORAMA SURVEY RESULTS
100% of Parents Are Satisfied With Their Scholar’s Progress 

99% Satisfied with the Home-School Relationship

96% Recommend LSC to Others

98% Agree LSC Sets Rigorous Expectations for Scholars

96% of Parents Say LSC Is More Than Preparing Their Scholar for the Next School Year

“The parents ultimately get the 
choice, and they’re choosing us. 
They’re choosing the resources and 
buying into what we’re trying to 
create. And we are trying to ensure 
that every scholar who comes onto an 
LSC campus has the same access and 
resources. We provide educational 
equity through access. It’s motivating 
to see that we’re working together for 
the best outcome for their scholars.”

- Tatiana Reyes, Lead Teacher, Teach for 
America Corps Member

PARTNERING WITH PARENTS
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“We started Liberty STEAM Charter School because, in the rural south, 
everyone realizes today that a great public education is very challenging 
to achieve, and Sumter is no different. And so we wanted to start Liberty 
with the goal in mind to be in the number one public school in the state of 
South Carolina to provide high-quality education to our citizens of Sumter 
and the surrounding region.”

- Greg A. Thompson, Board Chairman
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We’re hands-on with teaching and coaching every day to make people better, whether it’s recording 
a lesson and reviewing it with a teacher, doing the work next to a staff member and helping them see 
opportunities for improvement, or just having weekly coaching conversations that are grounded in data 
that’s happening within your work stream. We want to ensure that our team members feel supported in 
their roles, so we commit ourselves to be capacity builders and doing that within the culture we have 
here at LSC.

We believe LSC is a premier place for teachers specifically to learn and grow. We provide world-class 
training and give them practical applications. In their practice, we believe teaching is an art and not 
a science, so we offer them both a world-class curriculum and support in their classroom. Through 
consistent feedback as thought partners, we can continue developing their craft.

“At Liberty, we are “yes” people. So if you are feeling passionate about 
something, our team will support you. It feels nice to be in a place that 

celebrates what I bring to the table and to be able to craft a position 
within the organization. To be able to choose every day, what I’m going 

to impart to the scholars is a huge source of freedom and creativity.”

- Profe Kate Weschler, Lead Enrichment Teacher
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COMMUNITY DAY AT THE EAGLE’S NEST 

At LSC, we believe in building a community around the joy factor 
while pursuing growth and celebrating culture. Our weekly 
community days are where scholars receive lessons on valuable 
social-emotional learning skills and are exposed to various 
unique enrichment activities allowing them to express their 
individuality.

Supporting our scholars socially and emotionally allows them 
to focus on embracing productive discomfort, staying focused, 
being coachable, and trying new things. Each week one 
scholar from each of our eight classrooms is recognized in 
the celebration for representing different facets of our cultural 
expectations: showing respect, obeying rules, accepting 
responsibility, and rising to excellence. Their families join us in 
making the celebration more memorable by delivering their 
golden shirts and sharing a letter to their scholar’s class.

BOOK AND BLANKETS 
A total of 135 families came out over two days 
to share in the love of reading as a family. Our 
friends from the Sumter County Library were on 
site with hundreds of books for families to pick 
from to read and to even check out. As a result, we 
added 15,155 words to our Million Word Reading 
Challenge through this event.

STAND UP AND OWN IT
Every day, when our scholars walk through our doors, they make a choice to receive the best education 
possible from our highly qualified teachers and staff. Once they’re in our classrooms, we build choice 
into their day, developing their ability to make independent, educated decisions from a very young age. 
Our goal is to create flexible learning environments to meet the diverse needs of our scholars.
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“Our scholar, George, loves learning, asking questions, and being 
exposed to new things. We believe that Liberty delivers on what he wants 
his education to be, and we can see that he is taking it all in and that 
he loves coming to school. His teachers keep us well informed through 
various forms of technology and communication. We appreciate the 
proactive communication because it ensures that George can be heading 
in the right direction both at home and in the classroom.”

- Sandra and George Dervin, parents of George Dervin, Jr.

“We believe in a true partnership with our families, involving them as much 
as possible and their child’s academics. It’s important to ask, “what other 
opportunities can we provide for you?” And then listen and implement as 
we want to ensure they have the chance to work with their scholars. This 
year we instituted our homework help hotline that we opened up two nights 
a week. So if parents have questions about the week’s math or reading and 
writing assignments, they can log in two nights a week to get that one-on-one 
support. We want to provide that opportunity for our families to help their 
scholars and have the resources to do so.”

- Sherman Logan, Primary Academy Director
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SUPPORT STAFF OF THE YEAR 

Russell Whitaker
LEAD TEACHER OF THE YEAR 

Shasta Smith
TEACHING FELLOW OF THE YEAR 

Lisa Wilson
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We want what’s best for the children of Sumter County. Each child deserves a quality, world-class 
education and that’s our promise; making an impact in our community while preparing each child  
that walks through our door to be a leader of tomorrow, which is why we pride ourselves on 100%  
of our educators being fully certified and equipped to support our scholars academically, socially,  
and emotionally.

We salute our team members of the year for their self less 

service in sacrifice to turn the “Liberty For All” vision into 

reality! These members embraced our three core values: 

passion for growth, power of the team, and stand up and 

own it. Congratulations!

TEAM MEMBERS 
OF THE YEAR

“Education is hard work; it’s not always easy. But we are all committed to making a 
difference. We have so many people in this building with the same mindset that every 
child deserves a world-class education, and you leave every day knowing that we are 
making a difference for every child, and that is huge.”

- Dixie DuRant, Managing Director of Operations
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THE NEED FOR LSC IS 
GREAT IN SUMTER, SC
33/50
South Carolina currently ranks the bottom 

third in the country in student spending,  

and Sumter is below the state average in  

per-pupil funding.

$10 MILLION
Our base personnel and service cost to 

support our model and ensure our scholars 

achieve transformational results by year 5, 

which does not include facility costs.

FACILITIES DEVELOPMENT
We plan to offer our LSC Team and Family members world-class instructional spaces. Over the next five 
years, we have four Academies to build that will be state-of-the-art for scholar learning.

SCHOLAR SUPPORTS
Every year, we expect to serve scholars from a variety of backgrounds. To support the needs of almost 
2,000 scholars at scale, we will focus specifically on areas of high need we do not receive state funding 
for, such as transportation, uniform access, or after-school programming.

YOUR IMPACT
As a public school, we operate on public dollars, just as traditional school districts do. However, in South 
Carolina, charter schools receive no funding for facilities or transportation. Your support will help close 
this gap, so we can continue to close the opportunity gaps for our scholars and create academies that our 
scholars, families, and teachers deserve.

70%
We receive roughly 70% of student funding 

from the local district. This includes no 

funding for transportation and facilities.

550 SCHOLARS
Nearly 550 lottery applications were 

submitted for the 161 available seats in next 

year’s class, ensuring a 2:1 application ratio 

and a healthy waitlist of over 300 applicants.

While scholars and teachers work hard to close the opportunity and equity gap for education in Sumter 
County, we have a significant need to support our mission in the coming five years to open four 
life-changing academies.



Chromebooks

Book Fair

Uniforms

Transportation

Visits To Sumter 
Little Theatre

Classroom  
Libraries

Yearbooks

3D Printers After-School Care

Smart Boards
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YOUR RESOURCES AND FUNDS SUPPORT

OPPORTUNITIES OUR 
DONORS HELP PROVIDE
The need is urgent; thus, the time to act is now. In creating a charter school where rigor, 
joy, and community are the essential keys to success, we are on a mission to change the 
narrative about what is possible for the children of Sumter County so that every child is 
equally positioned to succeed emotionally, academically, and socially. Because of you, LSC 
can provide various programs, services, and opportunities to our scholars and teachers. 
Your support makes a difference not only in our school but also in our community.

HOW DO I GIVE?
Scan this QR code from your phone camera 
or visit our website at 
LibertySTEAMCharter.org/Support

Your gift to Liberty STEAM 
Charter School is 100% 
tax-deductible as LSC 
is a 501(c)(3).
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The journey to educational equity starts with the generous support of our partners, donors, 
and board of directors. We are incredibly grateful for these individuals who are committed to 
the growth, community mobilization, change, and success of Liberty STEAM Charter School.

Community Partners and Donors are classified by financial 
contribution is $1,000 or greater.

2020-2022 
COMMUNITY 
PARTNERS 
AND DONORS
Anthony Barwick 
Ben Griffith, Jr. 
Charter School Growth Fund 
Dabo’s All In Team Foundation 
Dexter Davis
Diverse Charter Schools Coalition 
Dollar General
Edward Bynum
EMS Chemie of North America
Gifford Shaw
Jack Nicklaus
Jess Williams
Lori Mason
Midlands Fatherhood Coalition 
NewSchools Venture Fund 
Pilgrim’s Pride
Project Lead the Way
Quixote Club
SAFE Federal Credit Union
Steve Creech
Ted Wilson | Universal Benefits
Thompson Construction 
Thompson Family of Companies 
Williams-Brice-Edwards Charitable Trust

2020-2022 
BOARD OF 
DIRECTORS
Greg A. Thompson, Chairman 
Dexter Davis, Vice-Chairman 
Kimberly Rauschenbach, Treasurer 
Ben Griffith, Jr., Secretary*
Dr. Rodney Thompson 
Bronwyn McElveen*
Steve Creech*
Cammy Chandler
Rev. Dr. Marion Newton
Ken Lee
Jenny Knopf
Elayne Brunson

*Denotes That Their Term Has Ended
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YEAR-END REVIEW

2021

2022

AUG. OCT.

DEC.

FEB.

APR.

MAR.

NOV.

JAN.

MAY

JUN.

SEPT.

Y
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R
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D
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W

First Day 
of School

Charter School 
Growth Fund 
Announces LSC to 
be included in their 
Portfolio & Awards 
$250,000 Grant

New Schools 
Venture Funds 
Announces LSC to 
be included in their 
Portfolio & Awards 
$350,000 Grant

Million Word 
Reading 
Challenge 
Begins

Dedication of Liberty STEAM 
Charter School’s Refurbishment 
from the 1949 Original Liberty 
Street Elementary School

100% of Our Families 
Recommend LSC in 
Mid-Year Parent 
Satisfaction Survey

Williams Brice 
Edwards Donates 
$650,000

Received 
Certification 
as a Great 
Place to Work®

LSC Introduces 
Therapy Dogs 
to Scholars

LSC Raises $4,500 
for the American 
Heart Association

Ladies Morning 
Tea to Celebrate 
National Women’s 
History Month

Books 
and BlanketsBoard Approves 

Expansion for 
Elementary 
Academy

Diverse Charter 
Schools Coalition 
announces LSC as 
its Newest Member

Eagle 
Gentlemen’s 
Brunch

100% of Scholars 
Complete Million Word 
Reading Challenge

Won “Best Elementary 
School” at the “Best of” 
Sumter Awards

LSC’s First 
Field Trip

State Approves Expansion 
for Elementary Academy

Time Capsule 
Burial Ceremony

Conversations begin 
with Aldersgate United 
Methodist Church to 
house Site #2 for the 
2023-24 School Year

Inaugural 
graduation

LSC Renews Great Place 
to Work® Certification

Spirit 
Week

Veterans Day 
Guest Readers



COLLEGE & CAREER READINESS
GOAL 2022-23 GOAL ENDING METRIC

% Of K-2 Scholars End The Year On/Above Grade 
Level In Reading|Math 85% | 85% MAP

% Of K-2 Scholars In CSI Meet Growth Target 85% MAP

STEAM Scholar Profile 85% LSC STEAM Rubric

2022-23 EXECUTIVE DIRECTOR’S TRANSITION STRATEGIC PRIORITIES 

Raise Achievement For All Scholars And Eliminate Achievement And Opportunity Gaps By:

1. Implementing a comprehensive MTSS program that strengthens the instructional core to benefit all scholars – 
    meeting their individual needs—and increase the level of access to these enriching opportunities

2. Strengthening the PBIS program and enforcing a progressive discipline model to reflect “compassion”

3. Retaining, cultivating, and recruiting high-quality teachers and teacher leaders

4. Implementing the Liberty Effective Educator Assessment alternative evaluation program approved by SCDE

5. Expanding the existing Career Pathways program by adding a Teaching Fellow 101 yearlong course (internal stakeholders only)

6. Expanding the existing Career Pathways program by adding LSC Leadership 101 (external and internal stakeholders)

7. Engaging parents, caregivers, & community as partners in two-way dialogue

8. Implementing an LSC Leader Council composed of representatives from major stakeholder groups

9. Facilitating the start of a Parent Teacher Organization

10. Continuing to be a model of continuous improvement organization

11. Hosting weekly instructional walks and quarterly instructional rounds

2024 VISION: LSC BECOMES A COGNIA STEM ACCREDITED SCHOOL

OPERATIONAL EXCELLENCE
GOAL 2022-23 GOAL ENDING METRIC

% Teacher Retention | % Employee Retention 90% | 90% Namely

% Composite Score On Great Place To Work 85% GPTW Survey

% Average Daily Attendance 97% Powerschool

% Scholar Persistence 90% Powerschool

% Of Financial Goals Met Standard 100% SCPCSD

MISSION ALIGNMENT
GOAL 2022-23 GOAL ENDING METRIC

% Of Scholars With Low Socioeconomic Status 65% Powerschool

Enrollment 330 Powerschool

Academies In Operation 2 SCPCSD

Funds Raised $1,250,000 Network For Good

% Of Stakeholders Engaged (Scholars/Parents) 85% Campus Based Survey
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DISCLOSURE
We are committed to the responsible, efficient, and transparent use of all funds it receives. As a public school that 
will be accountable to families, its charter sponsor, and taxpayers, LSC believes deeply in accountability and has a 
planning committee that is committed to ensuring the academic, financial, and operational success of LSC. To view 
these reports and documents, please visit www.LibertySTEAMCharter.org/Financials-Reports-Policies.
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TOTAL EXPENSES $4,280,017.07

TOTAL REVENUE $4,036,180.94

$2,050,297.86

$2,071,795.50

$190,906.57

$1,474,913.87

$1,726,177.23

$238,208.21

$200,537.07

$389,799.62

$164,468.65

Network & 
School Leadership

School Fundraising & Grants

Food Services

Instruction, Programs, & 
Educator Salaries

State

Federal

Talent Development 
& Recruiting

Facility Maintenance

Professional 
Development
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